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APPLICATION FORM FOR PROGRAM PROPOSAL
A. Funding Request: This proposal will be sent to the MTCU for Approval for Funding.
☒Yes
☐No
B. College Name: Fanshawe College
C. College Contact(s): Person responsible for this proposal.
Name: Tracy Gedies
Title: Director, Centre for Academic Excellence
Telephone: 519-452-4430 ext. 4733
E-mail: tgedies@fanshawec.ca

Name: Donna Gates
Title: Chair, Simcoe/Norfolk Regional Campus
Telephone: 519-426-8260 ext. 224
E-mail: dgates@fanshawec.ca

D. Proposed Program Title: Agri-Business Management
E. Proposed Credential: Please select one (1).
☐Local Board Approved Certificate
☐Ontario College Certificate
☐Ontario College Diploma
☐Ontario College Advanced Diploma
☒Ontario College Graduate Certificate
F. Program Maps (Appendix A): Please complete and attach the two (2) Program Maps.
Form 1- Vocational Program Learning Outcomes
Form 2- Essential Employability Skills Outcomes
G. Program Description (Appendix B): Please complete and attach the Program Description
Form.
H. Program Curriculum (Appendix C): Please complete and attach the Program Curriculum
Form.
I. Regulatory Status Form (Appendix D): Please complete and attach the Regulatory Status
Form.
J.

Date of Submission to CVS: December 21, 2015

FOR CVS USE ONLY

K. Date of CVS Response: January 4, 2016
L. CVS Validation Decision:
☒Proposal Validated. APS Number: FANS 01329
Reason: Well-developed program; used an MTCU code closely related to the field of study for this
credential.

☐Proposal not Validated.
Reason:
M. CVS Signature: Karen Belfer
Send the completed form and required appendices to: belfer@ocqas.org. For detailed information on how to complete the
Application Form for Program Proposal, please refer to the Instructions for Submission of Program Proposal document at
www.ocqas.org.
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INTRODUCTION
The process established by the Credentials Validation Service (CVS) is designed to be a
streamlined, seamless, effective, and efficient process that will allow colleges to submit and
receive validation requests and decisions in a timely manner. The document with the
instructions to complete this form (CVS Instructions for Submission of Program Proposal) is
available to all colleges on the OCQAS website (www.ocqas.org).
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F. PROGRAM MAPS (APPENDIX A): Form 1 - Vocational Program Learning Outcomes
Provincial Vocational Program Outcomes
☐ Provincial Program Standard, or
☒ Provincial Program Description
MTCU code: 73902 Landscape & Horticultural
Management
1. Understand the factors affecting forecasting,
production planning, and scheduling.

Proposed Program Vocational Learning
Outcomes

1. Manage key operations (e.g., marketing,
recruitment, finance) of a small to mediumsized agricultural enterprise.

2. Apply the MRP concepts for scheduling of
activities.

NA

3. Use CPM, PERT to help scale landscape
projects.
4. Understand the principles and practices of

NA

Course Title / Course Code

 MGMT-6088 Employee Relations
 MGMT-6089 Leadership & Mgmt Fundamentals
 HLTH-6040 Canadian Occupational Health &
Safety
 ACCT-5012 Managerial Accounting
 MGMT-5050 New Media Marketing
 AGRI-5XXX Agricultural Finance
 AGRI -5XXX Agricultural Marketing
 MKTG-5XXXRelationship Mgmt & Selling
Fundamentals
 AGRI -5XXX Pest Control Management
 AGRI -5XXX Food Safety & Traceability
 AGRI -5XXX Precision Technologies in Agriculture
 AGRI -5XXX Issues in the Agri-Food Industry
 AGRI -5XXX Field Placement for Agri-business

NA
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inventory control and purchasing.
5. Use a microcomputer with DOS, word
processing software and spreadsheet
software for various activities such as
accounting, landscape sketching and
environmental control of greenhouses.

5. Assess new and emerging technologies
available for use in an agri-business
environment, and arrange for the effective
implementation of these technologies.

 ACCT-5012 Managerial Accounting
 MGMT-5050 New Media Marketing
 AGRI-5XXX Agricultural Finance
 AGRI -5XXX Precision Technologies in Agriculture
 AGRI -5XXX Pest Control Management
 AGRI -5XXX Issues in the Agri-Food Industry
 AGRI -5XXX Field Placement for Agri-business

6. Understand and apply marketing
concepts and the marketing
management process as they apply to
the horticultural industry.

Same as Proposed VLO 1 above.

See courses mapped to Proposed VLO 1 above.

6. Promote an agri-business and its
products through new media and other
platforms.

7. Understand and apply advertising techniques
to the horticultural industry.
8. Understand the fundamentals of accounting.

Same as Proposed VLO 6 above.

 MGMT-5050 New Media Marketing
 AGRI -5XXX Agricultural Marketing
 MKTG-5XXXRelationship Mgmt & Selling
Fundamentals
 AGRI -5XXX Issues in the Agri-Food Industry
 AGRI -5XXX Field Placement for Agri-business
See courses mapped to Proposed VLO 6 above.

Same as Proposed VLO 1 above.

See courses mapped to Proposed VLO 1 above.

9. Research and interpret information
related to an agri-business enterprise to
ensure its efficiency and economic viability.

 ACCT-5012 Managerial Accounting
 AGRI-5XXX Agricultural Finance
 AGRI -5XXX Issues in the Agri-Food Industry
 MGMT-6089 Leadership & Mgmt Fundamentals

3. Manage employees in compliance with
provincial Acts to ensure their safety and
productivity.

 MGMT-6088 Employee Relations
 MGMT-6089 Leadership & Mgmt Fundamentals
 HLTH-6040 Canadian Occupational Health &

9. Understand the key areas of human
resource management and exercise
effective interpersonal skills.
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Same as proposed VLO 1 above.

Safety
 MKTG-5XXXRelationship Mgmt & Selling
Fundamentals
 AGRI -5XXX Pest Control Management
 AGRI -5XXX Food Safety & Traceability
 AGRI -5XXX Issues in the Agri-Food Industry
 AGRI -5XXX Field Placement for Agri-business
 MGMT-6088 Employee Relations
 MGMT-6089 Leadership & Mgmt Fundamentals
 MGMT-5050 New Media Marketing
 AGRI-5XXX Agricultural Finance
 AGRI -5XXX Agricultural Marketing
 MKTG-5XXXRelationship Mgmt & Selling
Fundamentals
 AGRI -5XXX Food Safety & Traceability
 AGRI -5XXX Issues in the Agri-Food Industry
 AGRI -5XXX Field Placement for Agri-business
See courses mapped to Proposed VLO 1 above.

Same as proposed VLO 3 above.

See courses mapped to Proposed VLO 3 above.

Same as proposed VLO 2 above.

See courses mapped to Proposed VLO 2 above.

4. Manage an agri-business enterprise
within the confines of regulatory
requirements and public policy.

 AGRI -5XXX Pest Control Management
 AGRI -5XXX Food Safety & Traceability
 HLTH-6040 Canadian Occupational Health &
Safety
 AGRI -5XXX Issues in the Agri-Food Industry

2. Communicate business-related
information persuasively and accurately in
oral, written, and graphic formats.

10. Understand the various provincial Acts
related to employer-employee relations.
11. Understand the theories of management,
organizational structure and the factors
which influence behaviour in organizations.
12. Demonstrate effective oral and written
communication skills.
NA
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NA

7. Build and maintain customer relations
within agricultural lending and sales
contexts.

NA

8. Discover innovative solutions to address
business problems and opportunities
related to an agri-business venture.

NA

10. Develop strategies for personal and
professional development to enhance work
performance and maximize opportunities in
an agri-business enterprise.

 MGMT-6089 Leadership & Mgmt Fundamentals
 MGMT-5050 New Media Marketing
 AGRI -5XXX Agricultural Marketing
 MKTG-5XXXRelationship Mgmt & Selling
Fundamentals
 MGMT-6088 Employee Relations
 MGMT-6089 Leadership & Mgmt Fundamentals
 HLTH-6040 Canadian Occupational Health &
Safety
 ACCT-5012 Managerial Accounting
 MGMT-5050 New Media Marketing
 AGRI-5XXX Agricultural Finance
 AGRI -5XXX Agricultural Marketing
 MKTG-5XXXRelationship Mgmt & Selling
Fundamentals
 AGRI -5XXX Pest Control Management
 AGRI -5XXX Food Safety & Traceability
 AGRI -5XXX Precision Technologies in Agriculture
 AGRI -5XXX Issues in the Agri-Food Industry
 AGRI -5XXX Field Placement for Agri-business
 MGMT-6089 Leadership & Mgmt Fundamentals
 MGMT-5050 New Media Marketing
 MKTG-5XXXRelationship Mgmt & Selling
Fundamentals
 AGRI -5XXX Issues in the Agri-Food Industry
 AGRI -5XXX Field Placement for Agri-business

Add additional rows as required to complete the mapping exercise.
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F. PROGRAM MAPS (APPENDIX A): Form 2 – Essential Employability Skills Outcomes
Skill Categories
Communication

Numeracy

Defining Skills

Essential Employability Skills Outcomes

Course Title / Course Codes

Skill areas to be demonstrated by the
graduates

The graduate has reliably demonstrated the ability to:

(As indicated in Appendix A)










communicate clearly, concisely, and correctly
in the written, spoken, and visual form that
fulfils the purpose and meets the needs of the
audience

 MGMT-6088 Employee Relations
 MGMT-6089 Leadership & Mgmt Fundamentals
 ACCT-5012 Managerial Accounting
 MGMT-5050 New Media Marketing
 AGRI-5XXX Agricultural Finance
 AGRI -5XXX Agricultural Marketing
 MKTG-5XXXRelationship Mgmt & Selling
Fundamentals
 AGRI -5XXX Issues in the Agri-Food Industry
 AGRI -5XXX Field Placement for Agri-business



respond to written, spoken, or visual messages
in a manner that ensures effective
communication



execute mathematical operations accurately

 MGMT-6088 Employee Relations
 MGMT-6089 Leadership & Mgmt Fundamentals
 MGMT-5050 New Media Marketing
 AGRI -5XXX Agricultural Marketing
 MKTG-5XXX Relationship Mgmt & Selling
Fundamentals
 AGRI-5XXX Issues in the Agri-Food Industry
 AGRI-5XXX Field Placement for Agri-business
 ACCT-5012 Managerial Accounting
 AGRI-5XXX Agricultural Finance



Reading
Writing
Speaking
Listening
Presenting
Visual Literacy

Understanding and applying
mathematical concepts and
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Skill Categories

Defining Skills

Essential Employability Skills Outcomes

Course Title / Course Codes

Skill areas to be demonstrated by the
graduates

The graduate has reliably demonstrated the ability to:

(As indicated in Appendix A)



Critical Thinking
& Problem
Solving








reasoning
Analysing and using numerical
data
Conceptualizing
Analysing
Synthesizing
Evaluating
Decision-making
Creative and innovative thinking

 AGRI-5XXX Pest Control Management



apply a systematic approach to solve problems



use a variety of thinking skills to anticipate and
solve problems

 MGMT-6088 Employee Relations
 MGMT-6089 Leadership & Mgmt Fundamentals
 HLTH-6040 Cdn Occupational Health & Safety
 ACCT-5012 Managerial Accounting
 AGRI-5XXX Agricultural Finance
 AGRI -5XXX Agricultural Marketing
 MKTG-5XXXRelationship Mgmt & Selling
Fundamentals
 AGRI -5XXX Pest Control Management
 AGRI -5XXX Food Safety & Traceability
 MGMT-6088 Employee Relations
 MGMT-6089 Leadership & Mgmt Fundamentals
 HLTH-6040 Cdn Occupational Health & Safety
 ACCT-5012 Managerial Accounting
 MGMT-5050 New Media Marketing
 AGRI-5XXX Agricultural Finance
 AGRI -5XXX Agricultural Marketing
 MKTG-5XXXRelationship Mgmt & Selling
Fundamentals
 AGRI -5XXX Pest Control Management
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Skill Categories

Defining Skills

Essential Employability Skills Outcomes

Course Title / Course Codes

Skill areas to be demonstrated by the
graduates

The graduate has reliably demonstrated the ability to:

(As indicated in Appendix A)
 AGRI -5XXX Food Safety & Traceability
 AGRI -5XXX Issues in the Agri-Food Industry
 AGRI -5XXX Field Placement for Agri-business

Information
Management






Gathering and managing
information
Selecting and using appropriate
tools and technology for a task
or a project
Computer literacy
Internet skills



locate, select, organize, and document
information using appropriate technology and
information systems

 MGMT-6089 Leadership & Mgmt Fundamentals
 HLTH-6040 Cdn Occupational Health & Safety
 ACCT-5012 Managerial Accounting
 MGMT-5050 New Media Marketing
 AGRI-5XXX Agricultural Finance
 AGRI-5XXX Food Safety & Traceability
 AGRI-5XXX Precision Technologies in
Agriculture
 AGRI-5XXX Issues in the Agri-Food Industry



analyse, evaluate, and apply relevant
information from a variety of sources

 MGMT-6089 Leadership & Mgmt Fundamentals
 HLTH-6040 Cdn Occupational Health & Safety
 ACCT-5012 Managerial Accounting
 MGMT-5050 New Media Marketing
 AGRI-5XXX Agricultural Finance
 AGRI-5XXX Pest Control Management
 AGRI-5XXX Food Safety & Traceability
 AGRI-5XXX Precision Technologies in
Agriculture
 AGRI-5XXX Issues in the Agri-Food Industry
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Skill Categories
Inter-personal

Personal

Defining Skills

Essential Employability Skills Outcomes

Course Title / Course Codes

Skill areas to be demonstrated by the
graduates

The graduate has reliably demonstrated the ability to:

(As indicated in Appendix A)









show respect for the diverse opinions, values,
belief systems, and contributions of others

 MGMT-6088 Employee Relations
 MGMT-6089 Leadership & Mgmt Fundamentals
 MKTG-5XXXRelationship Mgmt & Selling
Fundamentals
 AGRI -5XXX Issues in the Agri-Food Industry
 AGRI -5XXX Field Placement for Agri-business



interact with others in groups or teams in ways
that contribute to effective working
relationships and the achievement of goals

 MGMT-6088 Employee Relations
 MGMT-6089 Leadership & Mgmt Fundamentals
 AGRI-5XXX Issues in the Agri-Food Industry
 AGRI-5XXX Field Placement for Agri-business



manage the use of time and other resources to
complete projects

 MGMT-6088 Employee Relations
 MGMT-6089 Leadership & Mgmt Fundamentals
 MGMT-5050 New Media Marketing
 MKTG-5XXXRelationship Mgmt & Selling
Fundamentals
 AGRI-5XXX Issues in the Agri-Food Industry
 AGRI-5XXX Field Placement for Agri-business



take responsibility for one’s own actions,
decisions, and consequences

 MGMT-6088 Employee Relations
 MGMT-6089 Leadership & Mgmt Fundamentals
 MGMT-5050 New Media Marketing
 MKTG-5XXXRelationship Mgmt & Selling






Team work
Relationship management
Conflict resolution
Leadership
Networking

Managing self
Managing change and being
flexible and adaptable
Engaging in reflective practice
Demonstrating personal
responsibility
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Skill Categories

Defining Skills

Essential Employability Skills Outcomes

Course Title / Course Codes

Skill areas to be demonstrated by the
graduates

The graduate has reliably demonstrated the ability to:

(As indicated in Appendix A)
Fundamentals
 AGRI -5XXX Issues in the Agri-Food Industry
 AGRI -5XXX Field Placement for Agri-business
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G. PROGRAM DESCRIPTION (APPENDIX B)
Program Description
Agri-Business Management is a one-year graduate certificate program designed for people who wish to enter a career in the
agricultural sector at the supervisory level, or to manage relationships in an agri-business environment typical of a sales,
lending or other agricultural services role. The curriculum delivers training in agri-innovation, accounting & finance,
agricultural & new media marketing, human resources management, relationship management & sales, food safety &
traceability, occupational health & safety, pest control management, and new and emerging technologies in agri-business.
Delivery methods include seminar, workshop, lecture, on-line, and field trip; and includes a field placement in an agribusiness environment.
Laddering Opportunities
Provide a brief description of known laddering into and from the proposed program, e.g. certificate to diploma, diploma to
degree, apprenticeship to college, diploma to apprenticeship, college to college, diploma to college degree, etc.

As a graduate certificate program, students can ladder into this program from a variety of other programs. The opportunity for
a student to receive credit for business or agricultural courses provides some incentive to ladder in from these types of
diploma or degree programs: Business students in search of the agricultural specialization, and Agriculture students for the
business skills.
Graduates of this Agri-Business Management program may be able to ladder into a degree program in Agriculture, such as at
the University of Guelph. No articulation agreements have been established yet, however.
Occupational Areas
Provide a brief description of where it is anticipated graduates will find employment.

The agri-food industry is experiencing revolutionary change and provides many exciting career opportunities. Technology
has driven much of this change and continues to shatter old boundaries. As agricultural enterprises have become much
larger, with an expanded workforce, additional management layers have been created. New standards for food safety and the
proliferation of farm-to-consumer business ventures have spawned the need for new skill sets and career opportunities for
graduates with current skill sets.
Graduates will have an opportunity to seek employment in a wide variety of agricultural businesses including very large
farms, smaller intensive farming enterprises, food processing and distribution firms, boutique enterprises that market their
own products, and agricultural supply firms such as lending or sales enterprises.
Proposed Program Vocational Learning Outcomes
Provide the list of the proposed program vocational learning outcomes. These outcomes should be listed, verbatim as they
appear in Appendix A- Form 1.

The graduate has reliably demonstrated the ability to:
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1.
2.
3.
4.
5.
6.
7.
8.
9.
10.

Manage key operations (e.g., marketing, recruitment, finance) of a small to medium-sized agricultural enterprise.
Communicate business-related information persuasively and accurately in oral, written, and graphic formats.
Manage employees in compliance with provincial Acts to ensure their safety and productivity.
Manage an agri-business enterprise within the confines of regulatory requirements and public policy.
Assess new and emerging technologies available for use in an agri-business environment, and arrange for the
effective implementation of these technologies.
Promote an agri-business and its products through new media and other platforms.
Build and maintain customer relations within agricultural lending and sales contexts.
Discover innovative solutions to address business problems and opportunities related to an agri-business venture.
Research and interpret information related to an agri-business enterprise to ensure its efficiency and economic
viability.
Develop strategies for personal and professional development to enhance work performance and maximize
opportunities in an agri-business enterprise.

Admission Requirements
Identify the Admission Requirements for the program.

A Two- or Three-Year College Diploma, or a Degree (Note: minimum 'C+' average or cumulative 2.5 GPA)
OR
Acceptable combination of related work experience and post-secondary education as judged by the College*
OR
Five years of work experience in the agri-business field as judged by the College to be equivalent*
Note: *Applicants will be required to submit a resume and cover letter that includes details of work experience and may be
required to attend an interview.
* Applicants may be required to successfully complete a writing and/or numeracy assessment to demonstrate that the
applicant has the basic skills needed for academic success in this program.
English Language Requirements:
Applicants whose first language is not English will be required to demonstrate proficiency in English by one of the following
methods:
•A Grade 12 College Stream or University Stream English credit from an Ontario Secondary School, or equivalent, depending
on the program's Admission Requirements
•Test of English as a Foreign Language (TOEFL) test with a minimum score of 570 for the paper-based test (PBT), or 88 for
the Internet-based test (iBT), with test results within the last two years
•International English Language Testing System (IELTS) test with an overall score of 6.5 with no score less than 6.0 in any of
the four bands, with test results within the last two years
•Canadian Academic English Language (CAEL) test with an overall score of 70 with no score less than 60 in any of the four
bands, with test results within the last two years
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•An English Language Evaluation (ELE) at Fanshawe College with a minimum score of 75% in all sections of the test, with test
results within the last two years
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H. PROGRAM CURRICULUM (APPENDIX C)
Semester

Course Code/ Course Title

Total
Course
Hours

Course Description

MGMT-6088
Employee Relations

45

MGMT-6089
Leadership & Management
Fundamentals

45

HLTH-6040
Canadian Occupational
Health & Safety

45

MGMT-5050
New Media Marketing

45

Operations Managers need to work effectively with
employees at all levels across an organization. In this
course, students are introduced to human resources
management principles and practices; performance
management; employee training and development;
managing conflict in the workplace; labour relations
and supervisory responsibilities with specific emphasis
on the operations management function within
organizations.
The principles of effective leadership and
management are examined with an emphasis on
developing strategies for effectively managing groups
of people involved in production of goods and
services and leading organizations through periods of
change. Students work collaboratively to examine a
variety of workplace issues and challenges through
case analysis and to prepare effective strategies for
managing both and for providing effective leadership
as part of the management team.
This course will provide students with an in-depth
understanding of health and safety practices and
risk management principles in occupational
workplaces required by Human Resources
Management Professionals. Topics include rights
and responsibilities of firms and employees,
economic impact of loss control, hazard recognition,
assessment and controls for physical, chemical and
biological agents, accident prevention, safety
metrics, emergency preparedness, WHMIS, WSIB
Act, and Occupational Health and Safety
Legislation.
This course will explore the changes taking place in
present day marketing such as audience

(As indicated in Appendix A)

General
Education
Course
(indicate
with an X)
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ACCT-5012
Managerial Accounting

45

MKTG-5XXX
Relationship Management &
Selling Fundamentals

48

AGRI-5XXX Agricultural
Finance

48

AGRI-5XXX Agricultural
Marketing

48

AGRI-5XXX
Issues in the Agri-Food
Industry

36

fragmentation, convergence, shifts towards consumer
control, engagement, and an increasingly mobile and
multi-tasking audience. Specific topics will investigate
the use of marketing via email, mobile applications,
digital/satellite television and related technologies, the
internet, advergaming, social media (Blogs, YouTube,
Social Networking sites), as well as the
privacy/security/legal issues that relate to these items.
Managers make extensive use of financial
accounting records for operational and strategic
decision making. This course emphasizes
management accounting topics such as financial
statement analysis, cost accounting approaches,
cost allocation and analysis, and budgeting. This
allows the student to understand the role of
accounting in business and how accounting data is
used in the decision-making process.
This course will emphasize the need for establishing
a relationship with customers and potential
customers in order to service the customer’s
business needs. The skills and processes needed to
be a successful salesperson will be taught and
reinforced through realistic and practical activities.
This course will develop students’ abilities to
examine, from a creditor’s perspective, the financial
plans, records, and skill sets of an agri-business
owner or manager. Using a case study approach,
students will analyse a business venture to
determine the economic health of the venture, and
make recommendations related to enhancing the
viability of the venture and how financing may be
structured.
Students will examine a variety of marketing models
for agri-business enterprises through guest lecture,
seminar and field trips.
In this seminar course, the agricultural industry will
be examined to enhance students’ perspective of
challenges at play in the industry. Students will
research and present seminars and debates on
topics that may challenge the conventional practices
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AGRI-5XXX
Food Safety & Traceability

48

AGRI-5XXX
Precision Technologies in
Agriculture

60

AGRI-5XXX
Pest Control Management

48

AGRI-5XXX
Field Placement for Agribusiness

240

of some participants in the agri-food industry.
Students will learn the legal requirements and
food industry best practices that are designed to
ensure safety for consumers as food products
transition from field to consumer. Topics include
record keeping, coding, tracking and labeling for
traceability; harvest, storage, transport and
processing practices; and security, packaging,
and product labeling.
Students will learn how GPS technologies have
revolutionized many aspects of agricultural
production, and will gain hands-on experience with
managing GPS applications. The applications for
drone technology in agriculture production will also
be explored, and provide students with hands-on
experience in the use of drone technologies.
This course will prepare students to manage a
pest control program. Students will learn to
interpret and evaluate a prescribed pest control
program, calculate prescribed pesticide mixtures,
handle pesticides safely, and select and operate
appropriate pesticide application equipment.
Six weeks or 240 hours of supervised work experience
in an agri-business enterprise. Students with
significant experience working in an agri-business
enterprise may apply to be exempted from this
requirement on the basis of their prior learning.

Add additional rows as required to complete the curriculum chart.
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I. REGULATORY STATUS FORM (APPENDIX D)
Please complete the following:
There IS a legislative requirement that program graduates must be certified or licensed by a
regulatory authority to practice or work in the occupation
☐ Mandatory recognition of a regulatory authority exists and is being sought.
(Please refer to Section A below- Mandatory Regulatory Requirements)

There IS or IS NOT a voluntary (i.e., not required by legislation) licensing or certification for entry
to practice in the profession or trade.
☐ YES
☒ NO
☐ Voluntary recognition of a regulatory authority IS being sought.
(Please refer to Section B below- Recognition by Voluntary Association)
☒ Voluntary recognition is NOT being sought*.
Please explain why: There is no appropriate licensing body from which to seek certification.
*Note: There may be titling implications for programs that are not seeking recognition in an area where
existing programs have secured recognition.
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A. MANDATORY REGULATORY REQUIREMENTS
Where licensing or certification is required by legislation for entry to practice in the profession
or trade, the Ministry of Training, Colleges and Universities requires that colleges ensure that
their programs will meet the requirements of the regulatory body in order to be approved for
funding.

Name of regulatory authority:
Status (please select ALL that apply)
☐ Accreditation or approval by the regulatory authority / designated third party received.
Date of recognition:
☐ The college is working toward accreditation with the regulatory authority/ designated third
party.
Describe current status of application:
Expected date of recognition:
☐ The regulatory authority does not accredit educational programs directly or through
designated third party. Formal acknowledgement (e.g. in its published or legislated registration
requirements) that the program graduates will be eligible to write any required certifying or
registration exam(s) or that the program is otherwise recognized for the purposes of certifying
or registering a graduate is being sought.
Please submit an acknowledgement and/or evidence from the regulatory authority regarding
the status of the recognition.
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B. RECOGNITION BY VOLUNTARY ASSOCIATION
Colleges may choose to have a program accredited or recognized by a voluntary membership
organization or association. Graduate eligibility for association recognition or adherence to
standards imposed by the body is a recommendation and not a requirement for program
funding approval by the Ministry of Training, Colleges and Universities.

Name of voluntary association:
Status (please select ALL that apply)
☐ The college is working toward recognition.
Describe current status of application:
Expected date of recognition:
☐ Recognition has been received.
Date of recognition:
Type of recognition (e.g. accreditation, graduates eligible to write membership exams, etc.):
☐ The association does not recognize educational programs directly or through designated
third party. Formal recognition (e.g. in its published requirements) that the program graduates
will be eligible to write any required certifying or registration exam(s) or that the program is
otherwise recognized for the purposes of certifying or registering a graduate is being sought.
Please submit an acknowledgement and/or evidence from the regulatory authority or
voluntary association regarding the status of the recognition.
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